CURRICULUM VITAE
Jill Webb
CURRENT SITUATION
Since August 2016, I have been working on a freelance basis offering bespoke training and consultancy to
Local Authorities, small businesses voluntary sector organisations. Projects to date include:
• Delivering training for groups from 6 to 50 on topics including safeguarding (basic and advanced),
communication skills, Children’s Rights. dealing with difficult situations, ‘new to management’ and
‘management the next steps’. Samples of feedback can be seen on my website
www.jillwebbtraining.co.uk
• Working with schools and early years settings to implement key government changes including the
30-hour childcare offer
• Offering a programme of fully accredited training including safeguarding, adult and child first aid and
food safety. I now work with the CPD service to accredit bespoke training. (www.cpduk.co.uk)
• Working with groups of parents in Children’s Centres to develop the national healthy eating agenda
• Management and mentoring support for individuals
• Working with local voluntary sector organisation to develop safeguarding policies and working
practices
• Supporting a local business to review all aspects of governance, staffing, policies and procedures. As a
result of this follow-on funding for governance support has been secured
EXPERIENCE
• I am an experienced and dynamic leader who has worked both in the statutory and voluntary sector to
manage projects from inception to delivery of challenging targets.
• I have over 10 years of leadership and management experience.
• My recent work experience is management of children’s services – managing safeguarding through working
with families from first point of contact to complex work with Children’s Social Care
• With over 20 years’ experience of training. I have developed my own programmes in response to identified
training needs, and delivered accredited courses
• Both in my paid work and voluntary roles, I work with community members, staff and partners and have
developed excellent interpersonal, written and verbal skills to communicate at different levels.
• The demands of my roles mean I am extremely organised with excellent time management skills.
ACHIEVEMENTS
➢ Successfully applied for volunteer role as National Safeguarding Lead for Girlguiding. In this role, I
work with the volunteer workforce, liaising with paid staff and senior volunteers to support the
development of policies and practices, enabling delivery of high-quality experiences for almost half a
million girls and young women. (2018)
➢ Facilitated ‘Change Resilience’ workshop at ‘System Transformation through Values Based Leadership’
at Sheffield Hallam University annual conference (2016)
➢ Worked in partnership with local FE College to develop a new apprenticeship programme within the
work place (2015)
➢ Successfully led group of Children’s Centres to ‘Good’ Ofsted outcome – this is an achievement which
only 50% of groups reach http://nehalifaxchildrenscentres.org.uk/wpcontent/uploads/2014/02/430088-Calderdale-NE-CC-Group-Published-Report-Feb-2014.pdf. Strong
leadership focusing on staff development was identified as a strength of this inspection (2014)
➢ Developed an in-house training scheme for new managers who are then supported to progress to
Institute of Leadership and Management (ILM) courses in partnership with a local training provider
(2014)
➢ Successfully tendered to deliver Children’s Centre Services across Calderdale for 3 years (2014)
➢ Piloted and developed the first early intervention board in Calderdale working with schools and health
partners (2013)
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ROLE
Jill Webb Training
Offering bespoke training and consultancy to Local Authorities, small business and voluntary organisations
Children’s Services Manager (North Halifax Partnership (NHP) - Voluntary Sector)
Leadership and management of a team of 200 staff to deliver contract for delivery of Children’s Centres.
Locality working across all levels of the tiers of intervention model
Extended Services Area Manager (North Halifax Partnership - Voluntary Sector)
Worked across a geographical areas within Calderdale; working with schools, voluntary sector
organisations and consulting with the local community to develop and establish 6 Children’s Centres with
challenging targets to improve outcomes for 3,500 young children living in areas of disadvantage This
built on my work in Barnsley as I worked closely with headteachers and other school staff to develop
seamless provision for the most vulnerable children.
Children’s Services Manager (Local Authority Based – Barnsley MBC)
Overall management of a team of 25 people and a budget of £10 million to ensure targets relating to the
development of the quality of the Early Years and Childcare Sector were met. This involved working
within the Schools Advisory Service to support all early years settings including schools.
Senior Development Officer (Barnsley MBC)
Responsible for 8 development officers supporting the childcare sector locally
Childminding Development Worker (Barnsley MBC)

2001 –
2004
2000 2001
1993 –
Running a registered childminding business (Huddersfield)
2000
Out of School Club Coordinator (Huddersfield)
QUALIFICATIONS
2018
Designated Safeguarding Officer course (NSPCC 2 day)
2018
First Aid at Work Level 3
2018
Level 4 Award in Internal Quality Assurance
2017
Level 3 Award in Responding to Ligature Incidents
2017
Advanced Safeguarding Children (High Speed Training)
2017
Adult Safeguarding Training (SCIE)
2016
Channel General Awareness
2016
Education Assessment and Training Level 3
2015
Paediatric First Aid
2015
Emergency First Aid at Work Level 2
2015
Level 2 Food Hygiene award
2015
Team Management Profile accreditation www.tmsdi.com
2013
Level 2 Funding for Community Groups
2011
MSc Health and Social Care Leadership (Merit)
2004
Level 3 certificate in assessing candidates using a range of methods (A1)
2003
Level 3 RSA Trainers Award (OCR)
2002
NVQ 4 in Early Years Care and Education
1999
Playwork Foundation Course
1987
Geography Degree 2:1 BSc (Hons)

OTHER INTERESTS
I am an active member of Girlguiding UK have worked with girls and young women aged 5 to adults. I have the
Girlguiding Trainers Qualification which I am required to renew every 3 years. Volunteers I train may be new
needing training in safeguarding, risk assessment and programme planning, or experienced volunteer
managers (Commissioners).
CONTACT DETAILS
Jill Webb
33 Dartmouth Avenue
Huddersfield
HD5 8UP

07808277525
jillwebbtraining@virginmedia.com
www.jillwebbtraining.co.uk

